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“Is	it	possible	that	the	lack	of	recognition	in	the	academic	assessment	system	of	
these	forms	of	productivity	has	contributed	to	the	diminished	status—indeed	
even	the	near	disappearance	from	many	academic	departments—of	traditional	
systematics…”	



Natural	History	Museums	Desperately	Need	

Brand	Awareness	
Meaningful	Measures	of	Impact	



How	Do	We	Fix	This?	
(or	at	least	make	it	better)	



Det.:	R.	Behm,	2018	
	
Col.	Jacqueline	Pena-Sosa	





Authority	Management	for	People	
Names	
Sofia,	BU,	12-13	March	2019	
	
Leader	and	Co-Leader:	
Elspeth	Haston	(RBGE)	and	
Arnald	Marcer	(CREAF)	
17	Participants	

Reviewed	existing	people	name	identifiers	
Presented	existing	pilot	case	studies	
Recommended	use	of	ORCID,	wikidata,&	
International	Standard	Name	Identifier	(ISNI)	



For	the	Deceased	For	the	Living	



Loaned	specimens	are	returned	with	new	dets.	
Specimens	are	donated	and	exchanged	
Experts	visit	museums	to	identify	specimens	

A	citation	graph!	





Drivers	for	the	Institution	



recognition	for	host	institution	

recognition	for	taxonomists’	
institution	

“And	don’t	make	me	count	it!”	
Fully	automated	

Quantifiable	/	Verifiable	



Ingredients	to	Make	This	Happen	

Newly	digitized	specimen	

identifiedBy	/	recordedBy	

https://orcid.org/0000-0001-9144-2848	

institutionCode	
ORCID:	ringgold,	GRID	

dateIdentified	

ORCID:	employment/education	
start/end	date	

GRBIO	?	
not	sameAs	



https://bloodhound-tracker.net	





Are	There	Other	Drivers?	



Newly	digitized	specimen	
identifiedBy	/	recordedBy	
http://rs.tdwg.org/dwc/iri/identifiedBy	

https://orcid.org/0000-0001-9144-2848	
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Be	Responsible	–	The	Metric	Mantra	

•  Respect	privacy	
– People,	places,	dates	on	specimen	labels	could	reveal	sensitive,	
incriminating	information	

•  Anticipate	potential	for	misuse	
– Numbers	of	specimens	collected	or	identified	by	individuals	is	partly	
an	artifact	of	the	taxa,	community	practices	

•  Anticipate	changes	in	behavior	
– Should	we	support	or	dissuade	the	gaming	of	a	metric?	

•  Cut	the	wick	at	the	first	sign	of	weaponization	



A	metric	(on/for	people)	must…	

1.  Be	recognized	and	used	when	hiring	new	staff	and	when	
evaluating	applications	for	promotion	

2.  Be	voluntarily	reported	on	and	included	in	professional	resumes	
3.  Be	included	as	criteria	when	evaluating	applicants	for	awards	

(funding,	honoraria	from	societies)	
4.  Be	easily,	transparently,	and	verifiably	calculated	
5.  Fluctuate	in	response	to	known	causes	
6.  Lead	to	decisions	that	trigger	action	
7.  Not	disenfranchise	anyone	
8.  Incorporate	network	effects	


